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1.
Simplification of Skills

The UK Commission for Employment and Skills has published a report on simplification of the skills system for employers.  It recognises:
· Difficulties of finding/accessing the right parts of the system when needed.
· Complexity of programmes/initiatives, with constant new announcements and changes.
· Restrictive constraints on initiatives, leading to unmet employer expectations.
· Excessive bureaucracy for those employers who do engage with the system.

· Complexity of organisations and structures, all seeking to communicate with employers.
· Constant change meaning that employers cannot keep track of what is on offer.

The proposals the UK Commission is making at this stage are concerned with ‘hiding the wiring’ – making it easier for employers to find and obtain the support they need, and concealing complexity behind the scenes within the different government agencies and delivery organisations.

The ten linked components of these proposals are as follows:

1.
A framework to help employers identify and easily locate the appropriate education, skills and employment service most relevant to their particular needs.
2.
Creating a single integrated business brokerage service under a single brand (presumed to be ‘Business Link’) to provide one point of access for all employer engagement with government business development and support programmes – innovation, export, consultancy, regulation and skills.
3.
Within that brokerage, identifying, training and supporting a team of Skills Brokers, capable of working with employers, particularly SMEs, to identify or help develop a company training plan that will support the achievement of the company’s business strategy; supported by a review of their existing contracts, performance measures and incentives, to ensure that they can deliver this new approach.
4.
Brigading all Government skills programmes and initiatives under a single brand (‘Train to Gain’) as a menu of support that can be directly related to the company training plan, so Government negotiates to deliver support that directly benefits company business strategy – i.e. the Government ‘buys’ (some of) the company’s own training plan.
5.
Clear role for Sector Skills Councils to ensure that different sectoral needs and priorities are recognised and supported within that single Train to Gain offer.
6.
Ensuring that sectoral, regional, and specialist skills support, including future government skills support for businesses, are only presented as an integral part of the Train to Gain menu and tariff, and not as separate initiatives.
7.
Support for high quality business responsive Colleges and Training Providers to ensure their skills services to employers are integrated through a ‘Train to Gain Inside’ branding approach, and via tied brokers working to the same Skills Brokers standards.
8.
A collaborative programme of work between LSC, HM Treasury, and the National Audit Office to reduce current contracting and financial management bureaucracy by two thirds.
9.
Replacement of the current bureaucratic Qualifications Code of Practice by a new and simplified approach that trusts employer practice without reducing system quality and integrity.
10.
Integrated marketing of the Integrated Brokerage and the unified Train to Gain skills offer to employers to improve clarity of message and offer.
Next Steps

Following approval by the UK Commission for Employment and Skills, these detailed proposals will be presented to the Secretary of State and other Ministers for their consideration and implementation. 

2.
Train to Gain

In response to employer demand, from August 2008 Train to Gain has been significantly enhanced to ensure it provides a wider range of support and more help with the cost of training.  All businesses now have access to -
Full funding for:

· Basic skills support at all levels.
· First full Level 2 qualifications (equivalent to 5 GCSEs) and

· First Level 3 (equivalent to 2 A-levels) for 19-25 year olds.
· Some first Level 4 for 19-25 year olds who do not already have a 

Level 3. 

· Some funding for people who already have qualifications at Level 2 and 3 and would like to take another.

Shared costs between the employer and Government for:

· English for Speakers of Other Languages qualifications at all levels.
· Apprenticeships.
· For businesses with between 10 and 250 employees, support towards the costs of leadership and management development.
In addition, Train to Gain can help businesses source full cost, higher level and bespoke training support.

Small and medium-sized, private sector, businesses can also get support for:
· From January 2009 – Smaller, focused, training programmes in subjects demanded by businesses including:  business improvement, business systems and processes, team working and communications, sales and marketing, IT User, IT support, customer service, new product design, finance and credit, cash flow and profit management, and risk management.
· From January 2009 – Fully funded Level 2 qualifications and partially subsidised Level 3 qualifications, regardless of whether the employee already has a qualification at this level.
· From November 2008 – Funding for leadership and management training extended to businesses with 5-10 employees.

In addition, businesses with less than 50 employees can still receive a contribution to wage costs to cover the cost of time off to train.

Full details on these new flexibilities will be available by the end of November.
Businesses can get support from Train to Gain by:

· Contacting Business Link on 0845 600 9006 or visit www.businesslink.gov.uk

· Calling Train to Gain on 0800 015 55 45 to contact a skills broker
· Filling in the web-form on the Train to Gain website www.traintogain.gov.uk
· Contacting their local college or training provider
