Train To Gain

What is it?

It is a new government initiative offering free training to employees to help them gain their first Level 2 and Skills for Life first literacy & numeracy qualification. There will also be a provision for Level 3 ‘jumpers’ ie people who work at a senior level who have no formal qualifications. Independent skills brokers (Skills South East) will target businesses that have not traditionally trained their staff in the past, but providers will also be able to deliver this free training to existing clients whose staff have not already got a level 2 qualification. 

Solutions Bid

Highbury College has been successful in 2 bids. This one is called ‘Solutions’ and is in partnership with Brockenhurst, Eastleigh, IOW, Sparsholt, Farnborough & Basingstoke colleges. The other bid is just for OSAT (construction & plant).

Criteria for companies: 

· Not sole traders 

· 50% must be hard to reach employers (those who have not provided vocational training leading to a qualification in the last 12 months & who haven’t got Investors in People status)
· Must have a unique reference number from Skills South East

· Can claim wage subsidy if less than 50 employees

Criteria for students:

· Can not have a previous Level 2 or above in any subject

· Can not have 5 GCSE or O Level Grade C or above

· Over 18 yrs old

What areas are covered?
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What is the procedure for enrolling students via Train to Gain?

If you have a student or company that is interested in Train to Gain, please contact Nick Hinks or Claire Middleton. We will need to contact Skills South East to see if they are eligible for the funding and give them a unique reference number, which we will need to process the funding. If the company wishes to access the wage subsidy, the SSE will need to visit the company and conduct a Organisational Needs Analysis (formally a Training Needs Analysis).

